










 
STANDARD AVERAGING AGREEMENT  

Between:  

Krawford Construction Company Inc. (“KCCI”) 

(The “Employer”) 

 

And:                                                                                                              

_____________________________________________________ 

(the “Employee”) 

 

KCCI and Employee agree to enter into the following hours of work averaging agreement, pursuant to 
section 23.1 of the Alberta Employment Standards Code (the “Agreement”):  

 

1. This Agreement starts on January 01st, 2022 and ends on December 31st, 2022. 
 

2. The Employee’s work schedule under this Agreement is for a period of one week, set out as follows, 
and will repeat until December 31st, 2022: 

 

Day Sunday Monday Tuesday Wednesday Thursday Friday Saturday Total 

Paid 
Hours 

0 9 9 9 9 8 0 44 

 

3. The “Paid Hours” set out in the Table above does not include unpaid rest periods.  
 

4. Should an employee miss a scheduled workday, either wholly or partly, this time can be made-up during 
a non-scheduled work time, paid out at the employees’ regular rate of pay. These hours are omitted 
from the daily calculated overtime.  

 

5. Overtime hours are calculated on a daily and weekly basis. Overtime is calculated on the greater of 
hours worked in excess of:  

a. Daily scheduled hours or  
b. 44 hours in a week. 

 

6. KCCI shall pay the Employee overtime pay in accordance with Krawford’s overtime policy.  
 

7. This averaging agreement is the default agreement and will be utilized unless an alternate agreement 
is in place. 

 
 
 
AGREED this_______day of __________________, 20______ 
 

________ __________________                                      ______________________________________              
Employer                                      Employee 
 
Name: 
 
Tittle: 

Svetlana Zhabeeva

Payroll Administrator



 

   _____ 

   Initial 
 

 

STANDARD OVERTIME AGREEMENT 
 

Between:  
 
Krawford Construction Company Inc. (“KCCI”) 
(The “Employer”) 
 
And:  
 
____________________________________________________ 
(the “Employee”) 
 
 
1. It is agreed that either wholly or partly the employer will provide, and the employee will take 

time off in place of overtime pay for those hours worked in excess of the applicable averaging 
agreement, in accordance with this overtime agreement, 

 
2.   Overtime hours are calculated as per the applicable averaging agreement and reimbursed as 

follows: 
 

• For a 1-week averaging agreement (44 hours), the first six (6) hours of overtime are 
banked at straight time. 

• For a 2-week averaging agreement (88 hours), the first twelve (12) hours of overtime are 
banked at straight time. 

• Subsequent hours are paid out at a rate of 1.5 times the employees wage on that pay 
period. 

 
3. Should an employee not work the total scheduled hours of their averaging agreement in a 

pay period, payroll will automatically pay out accumulated banked hours to ‘top-off’ the hours 
applicable to the averaging agreement in that pay period.  

 
4. The time off in place of overtime pay shall be provided and taken at a time that would, but for 

the time off, have been a time that the employee worked for the employer. 
 
5. The time off in place of overtime pay shall be at least equal to the number of hours worked for 

which the employee, but for this agreement, would have received overtime pay. 
 
6. The employee shall be paid for the time taken off in place of overtime pay at the same rate 

that the employee would have been paid wages had the employee worked those hours on a 
normal working day. 

 
7. The time off in place of overtime pay shall be provided by the employer and taken by the 

employee within six months of the end of the pay period in which it is earned: 
 
8. If time off is not provided and taken in accordance with this agreement, the employee will be 

paid overtime for the hours of work for which time off in place of overtime pay was to have 
been provided and taken, within ten days of the date that was the last date that time off 
should have been provided and taken under this agreement. 

 
9.    This is the default overtime agreement. 
 
10. This overtime agreement may be superseded by project specific agreements. 
 



 

 

 

11. No amendment or termination of this agreement shall be effective without adequate notice. 
 
12. Employees are not expected or permitted to work overtime hours unless it is requested and 

expressly authorized by your manager. This includes any hours worked from home. 
 
13. Unauthorized overtime hours are not permitted. 
 
 
AGREED this_______day of __________________, 20______ 
 
 
_____________________________                                                    ______________________________  
Employer                                      Employee 
 
Name: 
 
Tittle: 
 
 
 
 
 
 
 
 
 
 



Protected B when completed

2022 Personal Tax Credits Return TD1

Read page 2 before filling out this form. Your employer or payer will use this form to determine the amount of your tax deductions. 

Fill out this form based on the best estimate of your circumstances.

If you do not fill out this form, your tax deductions will only include the basic personal amount, estimated by your employer or payer based on the income
they pay you. 

Last name First name and initial(s) Date of birth (YYYY/MM/DD) Employee number

Address Postal code For non-residents only 
Country of permanent residence

Social insurance number 

1. Basic personal amount – Every resident of Canada can enter a basic personal amount of $14,398. However, if your net income 
from all sources will be greater than $155,625 and you enter $14,398, you may have an amount owing on your income tax and benefit 
return at the end of the tax year. If your income from all sources will be greater than $155,625, you have the option to calculate a 
partial claim. To do so, fill in the appropriate section of Form TD1-WS, Worksheet for the 2022 Personal Tax Credits Return, and enter 
the calculated amount here.

2. Canada caregiver amount for infirm children under age 18 – Either parent (but not both), may claim $2,350 for each infirm child 
born in 2005 or later, that resides with both parents throughout the year. If the child does not reside with both parents throughout the 
year, the parent who is entitled to claim the "Amount for an eligible dependant" on Line 8 may also claim the Canada caregiver 
amount for that same child who is under age 18. 

3. Age amount – If you will be 65 or older on December 31, 2022, and your net income for the year from all sources will be $39,826 
or less, enter $7,898. If your net income for the year will be between $39,826 and $92,480 and you want to calculate a partial claim, 
get Form TD1-WS, Worksheet for the 2022 Personal Tax Credits Return, and fill in the appropriate section. 

4. Pension income amount – If you will receive regular pension payments from a pension plan or fund (excluding Canada Pension 
Plan, Quebec Pension Plan, Old Age Security, or Guaranteed Income Supplement payments), enter $2,000 or your estimated 
annual pension income, whichever is less.

5. Tuition (full time and part time) – If you are a student enrolled at a university or college, or an educational institution certified by 
Employment and Social Development Canada, and you will pay more than $100 per institution in tuition fees, fill in this section. If you 
are enrolled full time or part time, enter the total of the tuition fees you will pay.

6. Disability amount – If you will claim the disability amount on your income tax and benefit return by using Form T2201, Disability 
Tax Credit Certificate, enter $8,870.

7. Spouse or common-law partner amount – If you are supporting your spouse or common-law partner who lives with you and 
whose net income for the year will be less than Line 1 (Line 1 plus $2,350 if they are infirm), enter the difference between this amount
and their estimated net income for the year. If their net income for the year will be Line 1 or more (Line 1 plus $2,350 if they are 
infirm), you cannot claim this amount. In all cases, if their net income for the year will be $25,195 or less and they are infirm,
go to Line 9.

8. Amount for an eligible dependant – If you do not have a spouse or common-law partner and you support a dependent relative 
who lives with you and whose net income for the year will be less than Line 1 (Line 1 plus $2,350 if they are infirm and you cannot
claim the Canada caregiver amount for children under age 18 for this dependant), enter the difference between this amount and 
their estimated net income. If their net income for the year will be Line 1 or more (Line 1 plus $2,350 or more if they are infirm), you 
cannot claim this amount. In all cases, if their net income for the year will be $25,195 or less and they are infirm and are age 18 or 
older, go to Line 9.

9. Canada caregiver amount for eligible dependant or spouse or common-law partner – If, at any time in the year, you support 
an infirm eligible dependant (aged 18 or older) or an infirm spouse or common-law partner whose net income for the year will be 
$25,195 or less, get Form TD1-WS and fill in the appropriate section.

10. Canada caregiver amount for dependant(s) age 18 or older – If, at any time in the year, you support an infirm dependant 
age 18 or older (other than the spouse or common-law partner or eligible dependant you claimed an amount for on Line 9, 
or could have claimed an amount for if their net income were under $16,748) whose net income for the year will be $17,670 or 
less, enter $7,525. If their net income for the year will be between $17,670 and $25,195 and you want to calculate a partial claim, get 
Form TD1-WS and fill in the appropriate section. You can claim this amount for more than one infirm dependant age 18 or older. 
If you are sharing this amount with another caregiver who supports the same dependant, get the Form TD1-WS and fill in the 
appropriate section.

11. Amounts transferred from your spouse or common-law partner – If your spouse or common-law partner will not use all of 
their age amount, pension income amount, tuition amount, or disability amount on their income tax and benefit return, enter the 
unused amount.

12. Amounts transferred from a dependant – If your dependant will not use all of their disability amount on their income tax and 
benefit return, enter the unused amount. If your or your spouse's or common-law partner's dependent child or grandchild will not use 
all of their tuition amount on their income tax and benefit return, enter the unused amount. 

13. TOTAL CLAIM AMOUNT – Add Lines 1 to 12. 
Your employer or payer will use this amount to determine the amount of your tax deductions. 
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Protected B when completed

Filling out Form TD1
Fill out this form only if any of the following apply:

• you have a new employer or payer and you will receive salary, wages, commissions, pensions, employment insurance benefits,
or any other remuneration

• you want to change amounts you previously claimed (for example, the number of your eligible dependants has changed)
• you want to claim the deduction for living in a prescribed zone
• you want to increase the amount of tax deducted at source

Sign and date it, and give it to your employer or payer.
If you do not fill out this form, your tax deductions will only include the basic personal amount, estimated by your employer or payer based on the income they 
pay you. 

More than one employer or payer at the same time
If you have more than one employer or payer at the same time and you have already claimed personal tax credit amounts on another Form TD1 for 2022, 
you cannot claim them again. If your total income from all sources will be more than the personal tax credits you claimed on another Form TD1, check
this box, enter "0" on Line 13 and do not fill in Lines 2 to 12.

Total income less than total claim amount
Check this box if your total income for the year from all employers and payers will be less than your total claim amount on Line 13. Your employer or 
payer will not deduct tax from your earnings.

Non-residents (Only fill in if you are a non-resident of Canada.)
As a non-resident of Canada, will 90% or more of your world income be included in determining your taxable income earned in Canada in 2022?

  Yes (Fill out the previous page.)

  No (Enter "0" on Line 13, and do not fill in Lines 2 to 12 as you are not entitled to the personal tax credits.)

If you are unsure of your residency status, call the international tax and non-resident enquiries line at 1-800-959-8281.

Provincial or territorial personal tax credits return
If your claim amount on Line 13 is more than $14,398, you also have to fill out a provincial or territorial TD1 form. If you are an employee, use the 
Form TD1 for your province or territory of employment. If you are a pensioner, use the Form TD1 for your province or territory of residence. Your employer or 
payer will use both this federal form and your most recent provincial or territorial Form TD1 to determine the amount of your tax deductions. 
If you are claiming the basic personal amount only, your employer or payer will deduct provincial or territorial taxes after allowing the provincial or territorial 
basic personal amount.

Note: If you are a Saskatchewan resident supporting children under 18 at any time during 2022, you may be able to claim the child amount on 
Form TD1SK, 2022 Saskatchewan Personal Tax Credits Return. Therefore, you may want to fill out Form TD1SK even if you are only claiming the basic 
personal amount on this form.

Deduction for living in a prescribed zone
If you live in the Northwest Territories, Nunavut, Yukon, or another prescribed northern zone for more than six months in a row beginning or ending in 2022, 
you can claim any of the following: 

• $11.00 for each day that you live in the prescribed northern zone
• $22.00 for each day that you live in the prescribed northern zone if, during that time, you live in a dwelling 

that you maintain, and you are the only person living in that dwelling who is claiming this deduction $
Employees living in a prescribed intermediate zone can claim 50% of the total of the above amounts.
For more information, go to canada.ca/taxes-northern-residents.

Additional tax to be deducted
You may want to have more tax deducted from each payment, especially if you receive other income, including non-employment 
income such as CPP or QPP benefits, or old age security pension. By doing this, you may not have to pay as much tax when you 
file your income tax and benefit return. To choose this option, state the amount of additional tax you want to have deducted from 
each payment. To change this deduction later, fill out a new Form TD1. $

Reduction in tax deductions
You can ask to have less tax deducted on your income tax and benefit return if you are eligible for deductions or non-refundable tax credits that are not listed 
on this form (for example, periodic contributions to a registered retirement savings plan (RRSP), child care or employment expenses, charitable donations, and 
tuition and education amounts carried forward from the previous year). To make this request, fill out Form T1213, Request to Reduce Tax Deductions at 
Source, to get a letter of authority from your tax services office. Give the letter of authority to your employer or payer. You do not need a letter of authority if 
your employer deducts RRSP contributions from your salary.

Forms and publications
To get our forms and publications, go to canada.ca/cra-forms-publications or call 1-800-959-5525.

Personal information (including the SIN) is collected for the purposes of the administration or enforcement of the Income Tax Act and related programs and activities including 
administering tax, benefits, audit, compliance, and collection. The information collected may be used or disclosed for purposes of other federal acts that provide for the imposition and 
collection of a tax or duty. It may also be disclosed to other federal, provincial, territorial, or foreign government institutions to the extent authorized by law. Failure to provide this 
information may result in interest payable, penalties, or other actions. Under the Privacy Act, individuals have a right of protection, access to and correction of their personal 
information, or to file a complaint with the Privacy Commissioner of Canada regarding the handling of their personal information. Refer to Personal Information Bank CRA PPU 120 on 
Info Source at canada.ca/cra-info-source.

Certification

I certify that the information given on this form is correct and complete.

Signature

It is a serious offence to make a false return.

Date
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Protected B when completed

TD1AB2022 Alberta 
Personal Tax Credits Return

Read page 2 before filling out this form. Your employer or payer will use this form to determine the amount of your provincial tax deductions.

Fill out this form based on the best estimate of your circumstances.

Last name First name and initial(s) Date of birth (YYYY/MM/DD) Employee number

Address Postal code For non-residents only
Country of permanent residence

Social insurance number 

1. Basic personal amount – Every person employed in Alberta and every pensioner residing in Alberta can claim this amount. 
If you will have more than one employer or payer at the same time in 2022, see "More than one employer or payer at
the same time" on page 2.

2. Age amount – If you will be 65 or older on December 31, 2022, and your net income from all sources will be $40,179 or less,  
enter $5,397. If your net income for the year will be between $40,179 and $76,159 and you want to calculate a partial claim, get 
Form TD1AB-WS, Worksheet for the 2022 Alberta Personal Tax Credits Return, and fill in the appropriate section. 

3. Pension income amount – If you will receive regular pension payments from a pension plan or fund (excluding Canada Pension 
Plan, Quebec Pension Plan, Old Age Security, or Guaranteed Income Supplement payments), enter $1,491, or your estimated
annual pension income, whichever is less.

4. Disability amount – If you will claim the disability amount on your income tax and benefit return by using Form T2201, Disability 
Tax Credit Certificate, enter $14,940.

5. Spouse or common-law partner amount – If you are supporting your spouse or common-law partner who lives with you and 
whose net income for the year will be less than $19,369, enter the difference between $19,369 and their estimated net income.
If their net income for the year will be $19,369 or more, you cannot claim this amount.

6. Amount for an eligible dependant – If you do not have a spouse or common-law partner and you support a dependent relative 
who lives with you and whose net income for the year will be less than $19,369, enter the difference between $19,369 and their 
estimated net income. If their net income for the year will be $19,369 or more, you cannot claim this amount.

7. Caregiver amount – If you are taking care of a dependant who lives with you, whose net income for the year will be $17,826 or 
less, and who is either your or your spouse's or common-law partner's:

• parent or grandparent (aged 65 or older)

• relative (aged 18 or older) who is dependent on you because of an infirmity, enter $11,212 

If the dependant's net income for the year will be between $17,826 and $29,038 and you want to calculate a partial claim, get 
Form TD1AB-WS and fill in the appropriate section. 

8. Amount for infirm dependants age 18 or older – If you are supporting an infirm dependant aged 18 or older who is your or your 
spouse's or common-law partner's relative, who lives in Canada, and whose net income for the year will be $7,407 or less, enter 
$11,212. You cannot claim an amount for a dependant you claimed on line 7. If the dependant's net income for the year will be 
between $7,407 and $18,619 and you want to calculate a partial claim, get Form TD1AB-WS and fill in the appropriate section.

9. Amounts transferred from your spouse or common-law partner – If your spouse or common-law partner will not use all of 
their age amount, pension income amount, or disability amount on their income tax and benefit return, enter the unused amount.

10. Amounts transferred from a dependant – If your dependant will not use all of their disability amount on their
income tax and benefit return, enter the unused amount. 

11. TOTAL CLAIM AMOUNT – Add lines 1 to 10.
Your employer or payer will use your claim amount to determine the amount of your provincial tax deductions. 

TD1AB E (22) (Ce formulaire est disponible en français.) Page 1 of 2
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Protected B when completed

Filling out Form TD1AB 
Fill out this form only if you are an employee working in Alberta or a pensioner residing in Alberta and any of the following apply:

• you have a new employer or payer and you will receive salary, wages, commissions, pensions, employment insurance benefits, or any other 
remuneration

• you want to change amounts you previously claimed (for example, the number of your eligible dependants has changed)

• you want to increase the amount of tax deducted at source
Sign and date it, and give it to your employer or payer.

If you do not fill out Form TD1AB, your employer or payer will deduct taxes after allowing the basic personal amount only.

More than one employer or payer at the same time
If you have more than one employer or payer at the same time and you have already claimed personal tax credit amounts on another Form TD1AB for 
2022, you cannot claim them again. If your total income from all sources will be more than the personal tax credits you claimed on another Form 
TD1AB, check this box, enter "0" on line 11 and do not fill in lines 2 to 10. 

Total income less than total claim amount

Check this box if your total income for the year from all employers and payers will be less than your total claim amount on line 11. Your employer or 
payer will not deduct tax from your earnings.

Additional tax to be deducted 
If you wish to have more tax deducted, fill in "Additional tax to be deducted" on the federal Form TD1.

Reduction in tax deductions 
You can ask to have less tax deducted on your income tax and benefit return if you are eligible for deductions or non-refundable tax credits that are not listed 
on this form (for example, periodic contributions to a registered retirement savings plan (RRSP), child care or employment expenses, charitable donations, and 
tuition and education amounts carried forward from the previous year). To make this request, fill out Form T1213, Request to Reduce Tax Deductions at 
Source, to get a letter of authority from your tax services office. Give the letter of authority to your employer or payer. You do not need a letter of authority if 
your employer deducts RRSP contributions from your salary.

Forms and publications
To get our forms and publications, go to canada.ca/cra-forms-publications or call 1-800-959-5525.

Personal information (including the SIN) is collected for the purposes of the administration or enforcement of the Income Tax Act and related programs and 
activities including administering tax, benefits, audit, compliance, and collection. The information collected may be used or disclosed for purposes of other federal 
acts that provide for the imposition and collection of a tax or duty. It may also be disclosed to other federal, provincial, territorial, or foreign government 
institutions to the extent authorized by law. Failure to provide this information may result in interest payable, penalties, or other actions. Under the Privacy Act, 
individuals have a right of protection, access to and correction of their personal information, or to file a complaint with the Privacy Commissioner of Canada 
regarding the handling of their personal information. Refer to Personal Information Bank CRA PPU 120 on Info Source at canada.ca/cra-info-source.

Certification

I certify that the information given on this form is correct and complete.

Signature
It is a serious offence to make a false return.

Date
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Protected B when completed

Determination of Exemption of an Indian’s Employment Income
The term “employee” on this form refers only to an employee who is an Indian as defined in the Indian Act.

Use this form if you think your income is tax exempt or partially tax exempt. Your employer will use your answers in Part 1 to help determine 
the correct tax treatment of your income.

You and your employer should fill out this form, in addition to Form TD1. You must fill out these forms when you start a new job on a 
reserve or if your employment situation on a reserve changes. For more information about employee and employer responsibilities, 
go to canada.ca/tax-filing-form-td1.

Part 1 – Employee information (to be filled out by the employee)

1.1 Are you registered under the Indian Act?

Yes. Continue to Section 1.2.

No. Do not use this form.

For more information, go to canada.ca/indian-status.

1.2 Are you a treaty beneficiary of a First Nation with a final or self-government agreement that ends the tax exemption under section 87 of 
the Indian Act?

Yes. Do not use this form.

No. Continue to section 1.3.

To confirm the effective date of the agreements and the expiry dates, go to canada.ca/tax-indigenous-end-dates.

1.3 Fill out your name and address. Continue to section 1.4.

Last name (please print) First name and initials Social insurance numbe

Address of principal place of residence including postal code

1.4 Do you live on a reserve? This means it is your principal place of residence and is the centre of your daily routine.

Yes No

Employee Certification

I certify that the following information is correct and complete:

• I am registered under the Indian Act

• I am not a treaty beneficiary of a First Nation with a final or self-government agreement that ends the tax exemption under 
section 87 of the Indian Act

• If I answered yes in section 1.4, I live on a reserve, it is my principal place of residence and is the centre of my daily routine

Signature Date
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Protected B when completed

Part 2 – Employer information (to be filled out by the employer)

2.1 Fill out your name and business address. Continue to section 2.2.

Name of employer (please print) Type of business

Business address including postal code

2.2 Employment situation

This section will help you determine whether your employee's employment income is exempt or not. For more information on the 
tax exemption under section 87 of the Indian Act, go to canada.ca/taxes-guidelines-indigenous.

Connections to the reserve:
• If you are a resident on a reserve, this means the reserve is the place where the central management and control over the 

employer organization is actually located.

• See Part 1, section 1.4 to determine if your employee lives on a reserve.

What is the situation?

Employee lives on a reserve and you are resident on a reserve. Continue to "Employer certification" because all of your 
employee’s employment income is exempt from income tax.

Employee lives on a reserve and you are not resident on a reserve. Continue to section 2.3.

Employee does not live on a reserve and you are resident on a reserve. Continue to section 2.4.

Employee does not live on a reserve and you are not resident on a reserve but your employee is required to perform duties on a 
reserve. Continue to section 2.5.

If your employee does not meet one of the situations described above and you still think income is exempt, do not use this form. The 
employment situation may be uncommon. This may result in employment income being treated differently. For examples and to verify 
your situation, go to canada.ca/tax-indigenous-uncommon-situations or call us at 1-800-959-8281.

2.3 Employee lives on a reserve and employer is not resident on a reserve.

What is the situation?

Employee performs more than 50% of their employment duties on a reserve. Continue to "Employer certification" because all of 
your employee’s employment income is exempt from income tax.

Employee performs 50% or less of their employment duties on a reserve. Continue to section 2.6.

For guidance on applying the Indian Act Exemption for Employment Income Guidelines to issues raised by the COVID-19 crisis 
(work from home), go to canada.ca/tax-guidelines-indigenous-covid19.

2.4 Employee does not live on a reserve and employer is resident on a reserve.

What is the situation?

Employee performs more than 50% of their employment duties on a reserve. Continue to "Employer certification" because all of 
your employee’s employment income is exempt from income tax.

Employee performs 50% or less of their employment duties on a reserve. Continue to section 2.6.

You are an Indian band which has a reserve, or a tribal council representing one or more Indian bands that have reserves. Your 
employee's duties of employment  are in connection with your non-commercial activities carried on exclusively for the benefit of 
Indians who for the most part live on reserves. Continue to "Employer certification" because all of your employee’s employment 
income is exempt from income tax.

You are an Indian organization controlled by an Indian band which has a reserve, or a tribal council representing one or more 
Indian bands that have reserves, and the organization is dedicated exclusively to the social, cultural, educational, or economic 
development of Indians who for the most part live on reserves. Your employee's duties of employment are in connection with 
your non-commercial activities carried on exclusively for the benefit of Indians who for the most part live on reserves. Continue to 
"Employer certification" because all of your employee’s employment income is exempt from income tax.
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Protected B when completed

2.5 Employee does not live on a reserve and employer is not resident on a reserve but the employee is required to perform duties on a 
reserve.

What is the situation?

Employee performs at least 90% of their employment duties on a reserve. Continue to "Employer certification" because all of your 
employee’s employment income is exempt from income tax.

Employee performs less than 90% of their employment duties on a reserve. Continue to section 2.6.

2.6 Prorating exempt income

The exemption may be prorated if your employee performed some of their duties on a reserve and those duties are not merely 
incidental to duties they performed off a reserve. The exemption will apply only to the portion of the income related to the duties your 
employee performed on the reserve.

What is the percentage of the employment duties the employee is required to perform on a reserve? %

Did the employee also fill out Form TD1?

Yes. Continue to "Employer certification".

No. Ask the employee to fill out and give you Form TD1, and then continue to "Employer certification".

For more information, see canada.ca/tax-filing-form-td1.

Employer certification

I certify that the information given in Part 2 of this form is correct and complete.

Signature Date

If you receive a Form TD1-IN with doubtful information, you should ask for proof from your employee, such as proof of address, or call 
1-800-959-5525 for assistance. It is an offence to knowingly accept Form TD1-IN containing false statements.

Personal information (including the SIN) is collected for the purposes of the administration or enforcement of the Income Tax Act and related programs and 
activities including administering tax, benefits, audit, compliance, and collection. The information collected may be used or disclosed for purposes of other 
federal acts that provide for the imposition and collection of a tax or duty. It may also be disclosed to other federal, provincial, territorial or foreign government 
institutions to the extent authorized by law. Failure to provide this information may result in interest payable, penalties or other actions. Under the Privacy Act, 
individuals have a right of protection, access to and correction of their personal information, or to file a complaint with the Privacy Commissioner of Canada 
regarding the handling of their personal information. Refer to Personal Information Bank CRA PPU 120 on Info Source at canada.ca/cra-info-source.

Page 3 of 4



What to do with this form

• fill out all applicable parts

• employee and employer sign the certification areas

• employer keeps a signed copy for their records in case we ask to see it

What happens if the employment situation changes?

Fill out a new Form TD1-IN in the following situations:

• a change in the location of the employment duties, resulting from a new position with the same employer

• a change in the employer's residence, on or off reserve

• a change in the employee's residence, on or off reserve

Do not fill out a new Form TD1-IN in the following situations:

• the employee performs seasonal work (for example, snow removal or landscaping)

• the employee performs employment services that depends on the location of the clients/customers (for example, home repair services, 
social worker, or personal service work)

More information for employees

• To learn about the benefits, credits and requirements that apply to employees whose income is tax exempt, 
go to canada.ca/taxes-benefits-indigenous.

• For more guidance on the application of the Indian Act Exemption for Employment Income Guidelines to issues raised by the 
COVID-19 crisis (work from home), go to canada.ca/tax-guidelines-indigenous-covid19.

• Tax-exempt salary or wages paid to Indian workers are not subject to Canada Pension Plan (CPP) contributions. However, an 
employee can elect to participate in the CPP. For more information, go to canada.ca/cpp-ei-explained-indigenous.

• Tax-exempt salary or wages paid to Indian workers are subject to Employment Insurance (EI) premiums. For more information, 
go to canada.ca/cpp-ei-explained-indigenous.

More information for employers

• For more information about various events that might change the employment situation, go to canada.ca/tax-life-events-employees.

• For more information about how to report employment income that is exempt under section 87 of the Indian Act, 
go to canada.ca/tax-t4-indigenous.

• Tax-exempt salary or wages paid to Indian workers are not subject to Canada Pension Plan (CPP) contributions. However, 
an employer can elect to participate in the CPP. For more information, go to canada.ca/cpp-ei-explained-indigenous.

• Tax-exempt salary or wages paid to Indian workers are subject to Employment Insurance (EI) premiums. For more information, 
go to canada.ca/cpp-ei-explained-indigenous.
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 HUB International Phoenix Insurance Brokers 
 www.hubinternational.com 

 
201 5227 55 AVENUE, 
EDMONTON, ALBERTA 
T6B 3V1 
TELEPHONE (780) 482-6936 
TOLL FREE 1-800-563-5325 

 
 

                                                           KRAWFORD CONSTRUCTION COMPANY INC. 
DRIVER ABSTRACT CONSENT FORM 

#CAE2872372 – CONTINENTAL CASUALTY COMPANY 
 

  Regular Driver   Occasional Driver   May Drive on Rare Occasion 
 
This is to authorize the Alberta Transportation Safety Board to disclose all details of my driving record 
including accidents, convictions and suspensions (as further noted below under “Driver’s Abstract”) to my 
employer and/or Phoenix Insurance Group Edmonton Inc. and my employer’s insurance company for the 
purpose of determining my suitability as a driver of company vehicles and acceptance by Insurers.  
Please note that, subject to regulations, my driving details may be transferred outside of Canada for the 
purposes of use, disclosure and/or storage to a service provider and/or agents acting in co-ordination 
with the aforementioned interested parties. 
 
 

EMPLOYEE NAME: DATE OF BIRTH: (DD/MM/YY) 

 
 

 

LICENSE NUMBER: LICENSE CLASS: PROVINCE 

 
 

  

    

 
 

**ADD A COPY OF YOUR DRIVERS LICENCE** 
 
 
SIGNATURE:                                                               
 
 
DATED:                                                                      
 

Complete form and send to: 
 
Raumy Mostafa 
Commercial Account Manager 
Direct Fax:   780-488-7077 
Email: Raumy.Mostafa@hubinternational.com 

 
A “DRIVER ABSTRACT” IS THE PRODUCT NAME UNDER WHICH THE Alberta Government releases specific information from a person’s 
driving record, which contains: 
Name                       Height                      Class                       License Number                      Expiration Date 
Address                  Weight                     Issue Date               Current Demerit Points            Reinstatement Conditions (if any) 
Date of Birth            Sex                          MVID Number          Suspended Status 
List of violations (description, demerits/merit points and suspense term) 

DL EXPIRY DATE: 








